NEGOTIATION MINUTES
May 22, 2017
BOARD/DISTRICT PRESENT: Amy White, Eric Abrego, Ralph Binion, Albert Longhurst,
Cliff Ogborn
MHEA PRESENT: Topher Wallaert, Rosemary Ash, Luke Franklin
OTHERS PRESENT: Rhonda Urquidi, Jan Hughes
MINUTES: Sharon Whitman
NEGOTIATIONS STARTED: 3:45 p.m.
These negotiation minutes are a synopsis of the conversations of the negotiation meeting. The
negotiation meeting was recorded and a copy can be obtained from the Clerk of School Board of
Trustees (Sharon Whitman). A copy of the audio is posted on the school district website under
Departments, School Board, Master Agreement & Negotiations, within a reasonable amount of
time after the negotiation meeting.
When referencing the Board and/or the District Administration Office, the term “Board” or
“District” will be used. When referencing the Mountain Home Education Association, the term
“MHEA” or “Association” will be used.
Where the term “master agreement” is used, the true name of the document is Collective
Bargaining Agreement (CBA) and may be used in place of it.
For additional information, please contact either the MHEA (Topher Wallaert) or the District
Administration Office (Albert Longhurst).
1. Agenda
• No written agenda was presented.
2. Review Negotiation Minutes of May 15, 2017
• Both parties approved the minutes.
3. Proposals
A. Board Prop 1 – Article 2 – Compensation
∼ Amy – presented Board Prop 1 for review.
∗ Dates were changes to June 30, 2018, except for 2.6 – Reimbursement for Costs –
In-Service and Related Training was changed to June 30, 2019.
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B. Board Prop 1 – Article 2 – Compensation; Para 2.1.1 – Salary Schedule
∼ Amy – presented Exhibit A – Salary Schedule for review.
∼ Cliff – explained the he followed the state requirements.
∗ Increase the beginning salaries of BA Row 1and BA Row 2; all other BA rows
are identical to the 2016-2017 Salary Schedule.
∗ Increase the beginning salaries of BA+24 Row 1 and BA+24 Row 2, all other
BA+24 rows are identical to the 2016-2017 Salary Schedule.
∗ Masters Column is identical to the 2016-2017 Salary Schedule.
∼ Topher – clarified the changes were only to the four cells and didn’t include the
percent apportionment from the base to move through the rest of the scale.
∗ Cliff – responded yes, because the state increased the minimum salary on their
schedule to us [District], so we pass that on the staff [certified].
∼ Luke – requested a caucus. (3:57 p.m. until 4:29 p.m.)
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∼ Topher – we [MHEA] have a few things we would like to think about and discuss.
∗ Topher – we [MHEA] request the current position of all certified on the salary
schedule, all the employees and where they fall on the salary schedule.
∗ Cliff – clarified the current schedule.
∗ Topher – responded, yes.
∗ Cliff – clarified that what Topher was asking for was what the MHEA calls a
“scattergram.” He then informed everyone that he gave that during the budget
workshop in which Topher attended.
∗ Luke – we [MHEA] would like that information before they make a counter offer
without knowing the cost.
∗ NOTE: Topher’s request couldn’t be immediately be found on the Budget
Workshop document.
∗ Amy – corrected Cliff’s previous statement regarding the salary schedule
information being on the Budget Workshop document, when in fact, all the
information was emailed to Rhonda Urquidi and a courtesy copy emailed to
Topher upon Rhonda’s submittal of a Public Records Request (PRR) in April.
Amy informed everyone that she [Rhonda] requested budgetary information
including specific line item information such as names, numbers of certified in
each Salary Schedule cell and other financial and budgetary documents.
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∗

Amy – gave the MHEA a copy of their PRR requested “scattergram,” as
requested and received by Rhonda.

∼ MHEA reviewed the “scattergram.”
∼ Topher – requested Article 2 – Compensation be tabled until next meeting.
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C. Board Prop 1 – Article 2 – Compensation; Para 2.1.2 – Extracurricular Salary Schedule
∼ Amy – presented Exhibit B –Coaches Stipends for review.
∗ Amy – only the date changed.

D. MHEA Prop 1 – New Language – Article 1 – Agreements
∼ Topher – presented MHEA Prop 1 – New Language – Article 1 – Agreements; Para
1.5.1 – Working Calendar Days Defined (Non-Student Contact Days)
∗ Topher – we, as teachers, consider workdays as very valuable especially the days
before school starts and after school ends to have the two-days to get our
classrooms set up and two-days to pack up our classrooms. We would like to add
a new statement of what exactly a workday means for us as teachers.
∼ Cliff – you want four additional days in addition to the four PD days.
∼ Rosemary – no, we just want the two days at the end and the two days at the
beginning to be teacher workdays as scheduled on the calendar.
∼ Albert – asked if what they wanted was no professional development and no training?
∗ Rosemary – the calendar lists those four days as teacher workdays.
∼ Amy – read aloud MHEA Prop 1 – Article 1; Para 1.5.1 Working Calendar Days
Defined (Mon-Student Contact Days).
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Amy – when do you [Association] propose to get done what is scheduled for the
first two and last two days now? What do you normally do and how would you
propose to get it accomplished?
Topher – some of the elementary schools are using them as PD.
Rosemary – corrected Topher and added that all of the elementary schools.
Topher – all of the elementary schools are using those days as professional
development days which is causing a very hard time for all of those teachers to
get all of the end of year stuff done, especially with students in the classrooms.
Amy – clarified that at the end of the year or the beginning or both? During the
last two days of the school year, those days are being used as Professional
Development days in all of the elementary schools.
Topher – yes.
Amy – what about the first two days?
Topher – the first two days are used for PD and the third day, just before the start
of school, is a teacher workday.
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Amy – stated that we [MHSD] would lose four days of PD by doing this [MHEA
Prop 1], or is there another way to make up the PD days?
Topher – No. We still have the October, January, February, and March PD days.
Amy – let me rephrase that, we would have four less PD days than what we
currently have.
Topher – we would have teacher workdays, where we could actually work in the
classrooms.
Amy – and we would still have four less PD days than what we currently have
now.
Rosemary – I don’t believe so because the last two days on this year’s school
calendar are listed as teacher workdays and not PD days, and I don’t believe they
are being counted as PD days, but they are being used for PD. Elementary
teachers have no time to close their classrooms.
Amy – what about the high school, how are those days being used?
Topher – the same, the exact same. All of us in the district have the exact same
[calendar schedule]. All of the elementary schools have been told that the last two
days are PD and the first two days as PD, and the last two days are at the
discretion of administration; at the elementary level, the days are being used for
PD, when the other schools have them as workdays to close up our classrooms.
Amy – clarified the first two PD days and the last two days say workday, but at
the discretion of administration of the building are being used for PD?
Rosemary –at the [discretion] District.
Amy – clarified that the last two days at the elementary schools are being used as
PD days and the same last two days at the secondary level and at HMS are being
used as workdays.
Rosemary – at the District [discretion].
Topher – HMS uses them as workdays.
Rosemary – the calendar says that at the beginning of the year, those are teacher
workdays, but two of those days are being used as PD days.
Topher – one day is not enough time for teachers to get their classrooms set up for
the start of school.
Amy – how are the last two PD days at the elementary level being used?
Rosemary – for curriculum, the Math Module curriculum.
Amy – it’s the new Math Module curriculum for the upcoming school year
Ralph – asked if those [PD] are taking the full eight hours per day?
Rosemary – yes, we get out at 3:00 p.m., on Wednesday, then we have to train all
day on Thursday and Friday for our contract time, and there are no days for
cleaning out our classrooms at the elementary level.
Ralph – said that he doesn’t know how long it takes to set up or take down a
classroom, but realistically, does it take 16-hours?
Rosemary – yes, there is a lot that needs to be done at the elementary level, and
elementary teachers are often there for many hours trying to put their classrooms
together for the start of school.
Topher – HMS is the same; I’ll stay from 7:30-8:00 a.m. until 4:00 or 5:00 p.m.,
to get everything ready.
Rosemary – explained all of the paperwork, data entry, IEP’s, etc.
Amy – we [Board] will talk about it.
Cliff – is the PD crucial for the start of the Math Module next school year?
Rosemary – they [District] could have it sometime earlier in the year. Yes, it’s
crucial, but it could have been schedule sometime earlier in the year. It takes time
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to set up and close up our classrooms and it’s hard to do when we still have
students, unless we work outside of our contract time.
∗ Cliff – asked if this was a proposal to extend teachers’ contracts from 187-days to
189-days or to reduce student contact time by two days?
∗ Topher – if we reduce the amount of student contact time, we are jeopardizing the
amount of time students need to be in school.
∗ Luke – we [Association] didn’t discuss those options, it’s just that those days are
listed as workdays on the calendar, so we need to define a workday; is it a
workday, or is it a PD day?
∗ Discussion continued about workdays, how the state funds PD, etc., and the
restrictions by law.
∼ Amy – We [Board] will talk about this; is there anything else you have for us.
∼ Topher – I don’t think so.
4. Set Next Meeting Date, Time, & Agenda
• June 13, 2017, at 3:30 p.m., at MHJH
5. Adjourn: 4:55 p.m.
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